Recruitment for
Single-Role Emergency Medical Technician

o

e N :
COMPENSATION & BENEFITS FAST JEFFERSON APPLICANT REQUIREMENTS
Pay: The expected annual salary range is ~%° FIRE=RESCUE X< Employees must have a diploma or GED
$45,858.20 - $51,436.00 while working a ) A SNCE1872 o ) certificate and be 18 years of age.
48/96 schedule. * L *

Possess and maintain a valid Washington
Benefits: LEOFF 2 Retirement program, State Emergency Medical Technician (EMT)
employer contribution to deferred compensation, employ- or National Registry Certification.

ee healthcare, 85% dependent healthcare and medical

expense retirement plan. This position is granted 144 hours Possess a valid WA State Driver’s License, and, as required,

of sick leave annually. After one year of employment sin- with a driving record free of any significant moving viola-
gle-role employees are granted 120 hours of vacation and  tions as determined by EJFR. Maintain insurability to drive/
96 hours of holiday leave. operate a motor vehicle in Washington State.

Career Advancement Opportunities: Single-role employees Ability to pass a Criminal Background Check with no critical
have the option of testing for firefighter openings as they  fail criteria.
become available, if eligibility requirements are met.

TYPICAL JOB DUTIES
The SR-EMT is a non-firefighter position that provides BLS
care and transport of patients as part of the inter-facility
transport service agreement with Jefferson Healthcare. In
addition to inter-facility transports, an SR-EMT may deliver
expanded role emergency medical services such as emergen-
cy incident rehabilitation, mobile integrated healthcare, and
injury reduction/prevention programs.

The SR-EMT is required to perform conscientiously, profi-
ciently and independently at any and all assignments and
duties. The SR-EMT is responsible for recognizing the impor-
tance placed on activities by the public and for tactful and
respectful treatment of citizens.

APPLICATION PROCESS
Candidates who best meet the qualification and needs of
EJFR will be invited to participate in a testing process to
establish a list for future openings. All prospective candi-
dates must submit a completed application packet with the
following items:

e EJFR application
e Resume
e Copies of all applicable certifications and licenses.

Applications may be obtained by visiting our website at
EJFR.org. Applications will be accepted until the postion is
filled. Completed application packets may be emailed to:

Z estewart@ejfr.org

East Jefferson Fire Rescue - 360.385.2626 - http://bit.ly/EJFREmployment



